CAPACITY DEVELOPMENT OFFICER FOR INCLUSIVE DEVELOPMENT

Location: negotiable 

Contract Duration: 2 years

Objective: Reporting to the Director of the Programme Planning Unit, the Capacity Development Officer will work towards improving the quality of life of persons with disabilities through advocacy, advice, training and good practice evidence on Inclusive Development, both within and outside of CBM.

Main Tasks

Training Coordination for Inclusive Development

· Coordinate the selection, training and mentoring of regional resource persons/trainers, systematic follow up of trainings including training of trainers with a view towards sustainability

· Coordinate regular training programmes and additional ad-hoc training requests

· Lead the development of new training materials

· Support and if necessary supplement existing training resource persons for targeted workshops

· Document case studies and evidence on good practice in capacity development for Inclusive Development

Enhancing capacity for the Implementation of Inclusive Development at the regional level

· Working closely with Programme Development to develop/adapt tools for regional planning and programming to ensure it is inclusive and in line with CBM’s Global Programme Strategy (GPS)

· Systematically link with CBM’s Regional Offices to support their planning to become more inclusive/accessible

· Support the Regional Office teams to map Inclusive Development actors in the region and develop networking strategy

· Develop and support a framework for regional Inclusive Development advisors

· Support the Regional Office teams to identify key potential donors and technical capacities for Inclusive Development in their region or in donor countries and to develop a strategy for relationship building and resource mobilisation

Professional Profile and Requirement

· Academic and/or applied background in education, development studies, disability studies, Public Health, social science or other relevant qualifications

· 3-5 years relevant and demonstrated experience in development work with a role in training and capacity building in developing countries

· Experience of developing training strategies, training of trainers

· Knowledge of inclusive development concepts, approaches and networks 

· Excellent management and coordination skills

· Excellent documentation and reporting skills

· Able and willing to travel frequently

Personal Profile

· Excellent inter-personal skills

· Intercultural knowledge and sensitivity

· Team player and good communicator with a proven ability to motivate people

· Overseas experience in a developing country

· Proven ability to perform and live in a multicultural working environment

· Fluent written and spoken English

· Knowledge of French and/or other languages is an advantage

The future job holder is a Christian, who adheres to CBM beliefs as well as values and commits to CBM’s Child Protection Policy.

CBM encourages persons with disabilities to apply for this position.

Candidates meeting these qualifications with proven, relevant working experience and language skills, are invited to submit, via email to Ute Norman at ute.norman@cbm.org a cover letter, CV, copies of diplomas, three professional references and salary expectations.

