



	Handicap International is looking for a Disability and Inclusion Advisor

	COUNTRY : Ethiopia
	CITY : Dire Dawa

	Starting date: 1st March 2010
	Length of the assignment : 3 to 4 months

	Closing date for application : 27 January  2010
	Advertisement reference :  DIAEMC


Handicap International is an international organisation specialised in the field of disability. Non-governmental, non-religious, non-political and non-profit-making, it works alongside people with disabilities, whatever the context, in response to humanitarian crises and the effects of extreme poverty. Handicap International implements programmes of assistance to persons and local organisations, inclusion programmes and programmes focusing on the fight against the main causes of disability. It runs projects in almost 60 countries, with the support of a network of 8 national associations ( Germany, Belgium, Canada, United-States, Luxembourg, United Kingdom and Switzerland) 

The organisation employs almost 3300 people worldwide, 330 of whom work in France and in its European and North American sections. 

For more details on the association: http://www.handicap-international.fr/en/s/index.html
JOB CONTEXT: 
Ethiopia, with a population of about 83 million, is the second most populous country in Sub-Saharan Africa. One of the world’s oldest civilizations, Ethiopia is also one of the world’s poorest. At US$340 (average for the 2007-09 period), Ethiopia's per capita GDP is much lower than the Sub-Sahara Africa average. Over the past two decades, there has been significant progress in key human development indicators: Primary school enrolments have quadrupled, child mortality has almost been cut in half, and the number of people with access to clean water has more than doubled. More recently, poverty reduction has accelerated. The poverty headcount, which stood at 56 percent in 1999/00, fell to 39 percent in 2006/07. These gains paint a picture of improved well-being in Ethiopia. Notwithstanding the progress in critical aspects of human development, Ethiopia is a long way from achieving some of the Millennium Development Goals (MDGs) by 2015, given the country’s very low starting point.

Handicap International has been operating in Ethiopia since 1986 and has implemented projects in the area of physical rehabilitation, mine risk education, community based rehabilitation, food security, HIV and AIDS, capacity building of local associations of Persons with Disabilities (PwDs). Our organisation is currently working in collaboration with governmental authorities, Local NGOs, National associations of Persons with Disabilities. 

A few years ago we started operating exclusively in Addis Ababa and in Eastern Ethiopia.

Our projects implemented in 2009 were oriented around 3 large poles of action: 

· Fight against HIV/AIDS through the development of a cross border project in association with our team based in Somaliland (from December 2006 to January 2010) 

· Physical rehabilitation with the reinforcement of the physiotherapy services combined to the development of training activities within the public hospitals of Dire Dawa and Jijiga (from October 2008 to September 2010). 

· Legal rights empowerment of persons with disability (PwDs) through a participative project called “City & Disability” in Dire Dawa (from July 2007 to December 2010). 

This last project is officially called “Towards greater inclusion of people with disabilities into local development, a capacity building project for Dire Dawa, Ethiopia”.  It is funded by the Irish civil society Fund for a period of 3 years started in July 2007. 

This project is included in the City & Disability sector within the inclusion unit. The City & Disability sector deals with local citizen participation of Persons With Disabilities, local inclusive development, capacity building of local Disability peoples organisation (DPOs), inclusive projects into local planning and policy promoting equal access to opportunities (mainstreaming), development of technical services and means to respond to the special needs of persons with disabilities, access to decision-making and choice processes on development priorities at local level, sensitization and training for local development stakeholders for adapting their practices to the needs of persons with disabilities, in order to tend towards equal opportunities regarding a rights bases approach.

JOB DESCRIPTION :

Challenges and goals: 

By providing capacity building support and technical guidance, the main objective of the Disability and Inclusion Advisor (DIA) is to support the project team and partners, through developing appropriate skills and tools, and initiating relevant coordination mechanisms, in achieving the planned results, i.e.: 

1. The level of knowledge, attitude and practices of PwDs, their families, civil society, judicial officers and law enforcement agents about the rights of PWDs is ascertained

2. Disabled People’s Organisations, civil society, families of PwDs and representatives of the local authorities in Dire Dawa have access to adequate and appropriate information on the rights of PwDs

3. Local information and resource centre is accessible to PwDs and local actors

4. Disability issues and the needs of PwDs are integrated in Civil Society projects

5. A coordination mechanism among the DPOs and the local authorities is established and able to design and monitor right-based local projects 

6. To build the administrative capacity of DPOs

The position includes the following fields of action: Analysis of the situation / Ensuring project quality and relevance / Capacity to propose and improve / Guidance on implementation and monitoring of activities / Regular recommendations to the local team / Capacity building / Collaboration with the local authorities.
Activities:
In general, the DIA supports activities requesting technical expertise on key aspects of disability & mainstreaming. The DIA must be able to improve efficiency of HI staff to bring about project results by: 

1. Providing capacity building support to the project team in line with project priorities 

2. Preparing and supporting the implementation of key activities of the project, and 

3. Providing advice to ensure that proper monitoring mechanisms are in place to account for project results

1. Capacity building and support to the project team and/or partners 

· Provide key capacity building measures towards HI staff and local partners. With the project manager (and team/ partners as relevant), review the current project achievements, analyse priorities until the project’s end, and update the implementation/ action plan accordingly

2.  Preparation and strategic guidance to implementation of key project activities

· Provide advice and technical support to the Project Manager (PM) in preparing, guiding and animating working groups (DPOs, Partners, Authorities) in order to obtain a more coherent and dynamic project and especially focus on the following issues: 

· Strongly support the establishment of the new Disability Resource Centre managed by DPOs and authorities; provide advice to set up or strengthen appropriate coordination mechanisms between DPOs

· Support the establishment of coordination mechanisms between DPOs and local authorities; assess and provide recommendations for mobilisation of mainstream actors on disability

· Support consolidation of a database of contact persons / organisations in the area of disability located in the region. 

· Provide technical advice on the small project grants towards local Self Help Group and DPOs with respect to approach and results of mainstreaming on the community level (urban area); plan so as to ensure capacity building of DPOs through the process

· Review awareness-raising activities, with regards to the national development plan (PASDEP 2005-2010), this based on research and direction taken by the DPOs

3. Support for monitoring and documentation of project results

· Support the finalization of the diagnosis on the analysis of the situation of PwDs in Dire Dawa. Some additional data and information could be added to this document: the existing mainstreaming practices and future plans in selected key NGOs, DPOs, and government institutions.

· Guide the development of relevant tools to account for, report and document project results as relevant (including preparation of the end-of-project survey planned to measure change) 

CANDIDATE PROFILE:

Mandatory: 

· Graduated in social sciences with specific focus on development and disability and/or local development

· A minimum of 2 years of experience in the field of disability and capacity building, in development settings 

· Comprehensive understanding of disability issues, inclusive development and rights-based approach

· Experience in project management, excellent organisation and task prioritisation skills

· Strong competencies in capacity building, training experiences and team work (animation and coaching)
· Good networking skills, diplomacy

· Verbal and written communication skills in English
· Result-oriented approach
· Capacity to quickly adapt to the environment and levels of stakeholders

Complementary: 

· Complementary experience on disability mainstreaming
· Experience in coordination of local participatory development processes
· Experience working with DPOs 
REQUIRED LANGUAGE SKILLS: English
JOB ENVIRONMENT: 
The Disability Inclusion Advisor (DIA) will work under the direct supervision of the City and Disability Project Manager (PM). The DIA will be based in Dire Dawa. However, one or two trip to Addis Ababa could be envisaged for professional purposes.

The town of Dire Dawa offers services like restaurants, bars, food stores ... but keeps the size and spirit of a small provincial town. Relationships with the local are quite good. Be aware that the expatriate population is not big and that the social life is quiet limited.

Safety: No specific risk for the time being. The expatriate can travel inside the region. He will only have to follow HI Ethiopia security rules. 

Living Conditions: Collective accommodation (house to share with a maximum of 2 other expatriates) in team house not so far from the office (electricity and hot water provided by city power or generator). 

Couples: Not allowed (short mission). 

For a short while, the DIA could be the only HI expatriate representative in this area where the presence of expatriates is very rare and the social life relatively poor. This position will require strong capacities to work in autonomy. 

EMPLOYMENT CONDITIONS: 

Salary : 2000 à 2400 + 100% medical cover + repatriation insurance  
Please send resume and covering letter with the reference:  DIAEMC to : 

HANDICAP INTERNATIONAL - 14, avenue Berthelot - 69361 LYON CEDEX 07
by Email : recrut05@handicap-international.org 
or by our website : www.handicap-international.fr
Please do not call
