Terms of reference – VTB Advisor – Tibet Autonomous Region 2010
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TERMS of REFERENCE

Vocational Training Advisor – Tibet Autonomous Region

1. Background Information 
The Tibet Autonomous Region (TAR) remains one of the latest development areas in China. Given the natural and social-economic nature level of the region, the situation of disabled persons in general and children in particular remains precarious. Very few services or specialized facilities for people with disabilities are available in the field for rehabilitation and the needs remain tremendous in terms of detection and diagnosis, special care, physical rehabilitation, technical aids, integrated education, vocational training, information, counseling, awareness and social integration. 

Handicap International (HI) has been operating in the Tibet Autonomous Region since 2000, in cooperation with the Tibet Disabled Persons’ Federation (TDPF) at regional level and the Lhasa, Shigatse and Chamdo Disabled Persons’ Federation at prefecture level. Four different projects have been established in the fields of orthopaedics, physiotherapy, support to deaf people’s association and community-based rehabilitation services (CBR). 

Vocational Training Base: The VTB Project started in November 2008 in collaboration with the Tibet Disabled Persons’ Federation vocational training canter, Lhasa Special Education School and Handicap International. At the moment this vocational training base is the first structure in the Tibet Autonomous Region that specially targeted the persons with disabilities (PwDs). The purpose of providing vocational skills for people with disabilities is to enhance their capacity building and be able to get access to a job and contribute economically to their families and communities, thereby improving the life of disabled people. The vocational trainings, are, sewing/design, blind people's massage, house and wooden furniture painting, cooking and hairdressing.  The duration of the training provision is planned between 6 months to 1 year according to the vocational course.  After that they have to do the qualification exam of the skill that they've learned and the qualified trainees who will get certification from the TAR Labour bureau, and it will help the trainees to be referred for the job access in the future. Additional responsibilities of VTB project are 1) integrate PwDs at mainstream vocational training services, 2) refer the disabled trainees for job-internship in the enterprise companies and 3) support disabled trainees’ job placement after their training course. 
2. History, context and evolution of the job

Lhasa Special Education School (LSES) established in 2000, is the only school in Tibet Autonomous Region that provides special education. It has eight classes for students with hearing impairment. “Students there use national unified sign language textbooks for the hearing impaired. LSES has initiated a small-scale training program before HI started VTB project. In the first year, VTB project trained students from LSES. In the second and third year, VTB project mainly focuses on training disabled adults.   
3. Duration 

The assignment is for 7 months.
4. Specific tasks

Responsibility 1: Assess the current situation of the VTB project, its accomplishments and challenges.   
Responsibility 2: Develop training materials, protocol and evaluation tools. 

● Task 1: Assist project manager and key persons to develop training materials and protocol for the types of disabilities
● Task 2: Sharing ideas and experiences of other well developed VTC or VTS for the PwDs in other countries 
Responsibility 3: 
● Task1: Provide training on the teaching methods and curriculum that adapted to the types of disabilities and also workstation accessibility (for mainstream VTs and HI VTB) 
● Task 3: Help/train the VTB staffs that how to scan the local market for employable jobs that the vocational training program is in keeping with the demands of the market

● Task 4: Accompany with partners’ staffs to identify & access industries, companies, factories, offices for possible apprenticeship and employment of trainees/graduates and exposure and give advices to the partners’ staffs 
Responsibility 4: 
● Task 1: Assist to develop short-term vocational trainings, which are feasible for the PwDs can be make income generating (e.g; nails make up, flower dealer, computer typing, electricity repair etc) 

● Task 2: Make strategy for TDPF VTC (partner)department on how to link the vocational trainings and  job placement / internship / self employment for the disabled trainees. new responsibilities) 
● Task3: Develop adapted trainings (accountancy, stock management, etc…) and a follow-up system (to be implemented by TDPVTC) for disabled people’s(group) who want to set up a business enterprise  
· Develop specific trainings for the PWD insertion: self esteem, etc…. 
5. Main Interactions

Interface





   Frequency

Internal

1. HI Project Managers and advisors

          Daily
2. Tibet Program Manager


          Weekly
External
1.  Disabled Persons’ Federation key actors
          Regularly

6. Basic requirements for positions 
Knowledge

· Graduate Diploma in Vocational Education and Training
· Fluent oral and written English, oral Chinese is an asset

· Knowledge of disability is a strong section

· Writing project proposal and reports

Skills
· Previous experience in working on Vocational Training strategies 
· Good training skills required 

· Previous experience in working with governmental departments

· Previous experience in working in China is an asset, working experience in Asia is highly desirable
· Ability to strike a balance between decision-making and consultation 

· Patience and an ability to work effectively under pressure with good problem solving skills

· Experience of working in partnership with local and international NGOs 


Personal qualities

· Strong diplomacy required

· Able to create a dynamic among a group

· Creative

· Patient and flexible

· Psychologically strong

· Adaptable and respectful to a very different culture

· Motivation for the associative sector
· To adhere to Handicap International’s vision: a world in which all forms of disabilities can be prevented, cared for or integrated, and in which the rights of people with disabilities are respected and applied 

7. Submission requests

Handicap International invites experts to express their interest through submission of a current CV and a cover letter addressing each of the following:

a. Availability for the period

b. Major experiences in the field of Vocational training
c. Relevant work experience  

d. Consultancy fee in RMB (rate per day) with a detail on what it covers.

Please send your application at the following E-mail address:

Helen GAO: hr@handicap-int.org.cn
Deadline for submission of application: 30th May 2010
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